&) ITD Alliance

Global Alliance for
Inter- and Transdisciplinarity

Advancing Engaged Research Globally — Region by Region
Assessing Training Needs

Short Summary of Regional Workshop: Europe
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Coordinator: Dr. Varvara Nikulina, Blekinge Institute of Technology, Sweden
Background

This workshop has been initiated by the Td Training Collaboratory and the ITD Alliance and created a
space to explore the need for collaborative training, engaged research from different perspectives,
involving scholars, funders, educators and trainers. It explored the status of training in Europe,
including existing offers and organizations providing these, as well as types of training and current
demands, and asked participants to elaborate on desired futures and recommendations related to
training to strengthen collaborative, engaged research. Two parallel sessions were held on the 24th
and 30th of October 2024, following the same objectives and workshop structure, including plenary
questions and break-out room discussions. Additionally, a survey with the same questions was sent
out to those who could not attend workshops. This summary includes the outcomes of both sessions
and the survey.

The data collected provides insights for future funding of training and trainers of collaborative,
engaged research. In addition, it will serve as an orientation for a newly forming working group of the
ITD Alliance on education and training.

Of 125 invitees, 33 participated in the workshops, and 24 completed a survey. There were inputs from
57 individuals from 16 countries and four working internationally. The representatives were mainly
from the universities (74 %). The other represented organizations were NGOs (7 %), funding agencies
and associations (3,5 % each), and other organizations working with engaged research in various ways
(12 %). Many participants take multiple roles in their organizations with respect to the engaged
research; however, there were researchers (61 %), trainers or educators (23 %), curriculum or training
developers (9 %), administrators (3,5 %), and project leaders (3,5 %).

Results

To do justice to the heterogeneity of language used to hame collaborative, engaged research,
participants presented words or phrases used to describe an approach that enables collaboration
among researchers and societal actors to frame and develop solutions together and focuses on
complex problems. Despite a big diversity of terms, the most common one was transdisciplinarity (TD).
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What exists:

A wide variety of training is offered on transdisciplinary research. It is offered at the bachelor’s,
master’s and PhD levels. The training is offered as modules/lectures in the courses, entire courses,
summer/winter schools, and a MOOC. The training is conducted by universities, university-based
organizations and initiatives, and NGOs. It was reported that no training is offered in Lithuania, Turkey
and Ukraine. Some examples of organizations that provide transdisciplinary training are TD net
(Switzerland), tdAcademy (Germany), OULU (Finland), Wexsus (Sweden), and cChange (Norway). In
terms of content, trainings are offered on the broad topics of running transdisciplinary projects,
transdisciplinary research approach, and methods within transdisciplinarity.

What could be:

Participants of the study recommended training first people working at Higher Education Institutions
(students, PhDs, researchers), practitioners (coordinators, city administrators, NGOs), policymakers
and funding agencies, and societal actors (civil society, community partners, international groups of
people). There are some suggestions on how training for transdisciplinarity could be done (e.g., as part
of the university curricula, through informal spaces, and by using games) and what topics could be
covered (e.g., meta course on TD, the concept of engaged research, inter-generational climate
leadership). Overall, it was suggested to hire experienced researchers and trainers with a set of
knowledge (defined to some degree). Some participants did not know who could do the training. The
suggestions about the length of the training were diverse: from several hours to several months, one
time and ongoing, in conjunction with a project and not.

What actions do you recommend for building the field or advancing collaborative, engaged
research in our region? What are the highest priorities from your perspective?

Even though a lot of TD education and training is available in Europe, there is an expressed need to
create recognition of TD, build collaborative networks, and develop resources for engaged research.
Moreover, there is a need to develop funding schemes for TD research, TD positions and opportunities
for TD-dedicated publishing.

Are there specific organizations that should be leading this effort, due to their influence or
experience? Please comment why you feel they should lead.

Many organizations were mentioned that should lead the advancement of the transdisciplinary field.
The top three suggestions are universities (35 %), funding agencies (18 %) and the ITD Alliance (9 %).
Some participants suggested that there should not be leadership but collaboration only.

Who else should be involved in building or strengthening collaborative, engaged research
training?

Several specific organizations were named, and several people were nominated. There were also
broader groups of people mentioned. It is worth noting that underrepresented perspectives came up
in various forms: migrants, poor people, indigenous communities, informal settlements, and nature
and non-human actors.

Responsible organizations:

The workshop series was initiated by the Td Training Collaboratory, a global consortium of leading scholars/thought
leaders and practitioners in transdisciplinary research, formed to identify key elements of what researchers need to
know, do and be in the context of transdisciplinary research and to create materials for trainers. It was conducted in
collaboration with the Global Alliance for Inter- and Transdisciplinarity (ITD Alliance), a membership-based association
that connects diverse, distributed networks of institutions and individuals worldwide to foster inter- and
transdisciplinarity. For more information, see: www.itd-alliance.org.

Regional coordinator:

Dr. Varvara Nikulina, Blekinge Institute of Technology, Sweden: trainer, facilitator, researcher and lecturer in
transdisciplinary research and knowledge co-production, strategic participatory planning and governance of socio-
technical transitions towards sustainability, education for sustainable development and transformative learning.



