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Preamble

This is a report on two online workshops held to assess what would be needed in designing and
delivering training in Engaged Research in the Sub-Saharan Region. The aim of these workshops was
to learn more about the status of training in the region by getting input on dimensions, such as:

* the terms-in-use to describe “transdisciplinarity”

* the organizations that are associated with the practice (universities, networks, professional

organizations, international NGOs, etc.)

* the people who do training, how they describe what they do, and the quality of the training

* the type of training currently funded in the region

* who/what are the influencing agencies/organizations

This was an initiative of the Transdisciplinary Collaboratory, and similar workshops were carried out in
other regions of the globe to determine the extent to which contextual factors might impact training
design

The Workshops

The Training Needs Assessment was carried out over two 90-minute online sessions/workshops held
on 15t and 17th October, starting at 13.00 UTC. The language of engagement was English, and they
was co-facilitaed by Dr. Connie Nshemereirwe from the Africa Science Leadership Programme at the
University of Pretoria, and Dr. Leshi Oluwatosin from the University of Kentucky; both facilitators are
also part of the Inclusive Innovation, which is a global network of training facilitators using creative
problem solving approaches in the global south.

Broad Agenda:

13:45 Meeting Room Opens

14:00 Introductions and Workshop Objectives

14:15 Terminology and practices

14:30 Breakout Part I: What is [the state of training for Engaged Research]?
14:50 Breakout Part Il: What could be?

15:15 Final reflections & next steps

15:30 Close

Workshop | - 15t October, 2024
Breakout 1 Moderator - Justine Nzweundji
Breakout 2 Moderator - Tuyeni Mwampamba
Breakout 3 Moderator - Eunice Kamaara
Breakout 4 Moderator - Priscilla Mante

Workshop 2 - 17th October, 2024
Breakout 1 Moderator - Onja Razanamaro
Breakout 2 Moderator - Annette Okoth
Breakout 3 Moderator - Lydia Mosi



Participants:

Following a call for participants, we received interest from almost 80 individuals, out of which 36
attended one of the two workshops. Participants were from 10 African countries, and more than half
were from universities and research institutions; the rest worked at research councils, training
institutes, and NGOs.

Results: Terminologies and practices

Participants were invited to respond to this Mentimeter prompt: What WORD or PHRASE do you use to
describe an approach that: Enables collaboration among researchers and societal actors to frame
and develop solution

Responses are summarized in the word clouds below:

Workshop | Workshop 2
bad collaboration
community participatory communication
thematic research
boundary crossing
citizen science
participatory research engaged research

community engagement i o
transdisciplinary

stakeholders engagement partnerships

participatory research collaboration
partipatory research

cocreate

From these responses it is clear that there is a still a wide range of terminology used to refer to
Engaged research, and this has to be taken into account in communication and engagement with the
wider community of practice in Sub-Saharan Africa, as well as engagement between communities
across the globe.

Results: What is the state of [training for] Engaged Research?

The participants observed that awareness of Transdisciplinary Research Methodologies is slowly
spreading across their institutions, with some of them still grappling with inter- & multi-disciplinary
approaches to start, and others in transition from these to TD. A few participants considered the TD
Collab Workshop itself as already more than anything they had experienced with regard to TD training,
while others mentioned they had attended the Training of Trainers workshop offered by the TD Collab
at Future Africa in June 2024 as having been a big eye-opener for them.

Beyond that, a number of participants observed that there was almost no emphasis on equipping staff
on Transdisciplinary or other engaged research approaches, although there were instances when they
were required to commit to implementing these approaches as part of collaborations with other
universities or as a requirement for funding applications, without the necessary orientation or
experience. Many simply then learnt as they went, r underwent some training at the launch of these

projects.

Results: Priority actions to advance Engaged Research

1.

2.

“Catch them young”: Tailored programmes targeting researchers at the start of their
research career to present TD as one of the many approaches to research open to them
Training of Trainers (ToTs): raising a strong force of trainers as a resource for the many
institutions that still lack the capacity to train their staff

Support and Incentives: These are still strongly skewed towards mainstream approaches,
and more awareness and advocacy is still needed to create the structures and incentives
to allow TD Research to grow

Strengthen ties with non-academic communities: through identification of common
research concerns, public talks and other engagement, to expose the academic to the
non-academic and build synergistic collaborations

Encourage collaborations with TD-strong institutions: learn from those within the
community that have already made strides in engaged research



Results: Groups that should be trained first and why

Researchers: since it is them to carry out the research and reach out to policy makers
and other non-academic populations; particular attention should be paid to early-
career researchers who have a longer research career ahead of them

Policy makers/decision makers - the implementers should be involved so that they
can appreciate the benefit to them in jointly diagnosing societal challenge and also
identifying solutions

Recent graduates/postgraduates: Engaged research approaches should get equal
airtime with other more mainstream methodologies and approaches in the training of
researchers

Funders: in the hope of creating more space and incentives for engaged research,
and to help them understand the big differences between engaged research and and
other approaches.

Research Administrators: they are in charge of providing training, fostering
partnerships, controlling funds, showcasing available research and its relevance to
attract funding and partnerships.

Community members/NGOs/Civil Society: to promote equal and active participation
and ensure sustainable impact

Results: Who could be hired to carry out the training?

1. The ITD Alliance: given their long experience offering TD Training and wide
network of resource people,

2. The Africa Science Leadership Programme (ASLP) Facilitators: the collaboratory
and creative problem solving approaches that characterise the ASLP training, with
its many satellite “SLPs” in various African countries and trained facilitators are a
fertile resource for further training in Engaged Research approaches, and many of
them are TD researchers already.

3. lIdentified local networks and consortia of TD researchers: e.g. LIRA

4. Newly trained Trainers of Trainers: The ToT offered by the TD Collab at Future
Africa in June 2024 was identified as a promising vehicle to build training capacity

5. Access to opportunities to learn “on the job”: this might be through pairing
researchers with experienced TD practitioners, collaborative research projects,
etc.

Results: Recommended actions towards advancing the field of Engaged Research

1. Awareness Raising: Most of the recommendations for action were around raising
more awareness about Engaged/Transdisciplinary Research as an approach, both
for academics and for non-academics by highlighting the benefits presented with
regard to jointly understanding and tackling complex societal challenges
Integrating TD training at undergraduate and graduate levels

Targeted training for academics and university administrators

Funding Support: engagement with funding bodies so they can better understand

how TD differs from more “traditional” approaches; additionally, funding for TD

training

5. Establish/build on continental platforms: connect TD researchers across the
continent by inviting them to join existing networks, organising conferences to
disseminate TD Research findings, offer mentorship etc.

6. Strengthen connections with non-academic actors: universities in general are
not well-connected with relevant stakeholders, which is necessary for any TD
research to even start, and may be an avenue to create mutually beneficial
collaborations

PWON

In summary, the workshops were highly interactive and informative, and participants reported
that they also learnt a lot from one another. There were calls for more such engagement, and
high optimism regarding the growth of the field in the Sub-Saharan region.

Dr. Connie Nshemereirwe



On behalf of the Transdisiplinary Collaboratory.



